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Interview Fashion
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How to look polished and professional
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Picture yourself walking 
through a revolving door in 
downtown Chicago. You’re a lit-
tle nervous, have already spilled 
a bit of cappuccino down your 
$80 shirt, and you’re pretty sure 
you forgot to put deodorant on 
this morning. You sit ungrace-
fully in a waiting room chair af-
ter having an awkward conver-
sation with the secretary, and 
finally have a chance to look 
around. Too bad, because you 
see yourself in the reflection 
of the window looking out over 
the city and notice your outfit 
looks completely disheveled 
and unprofessional. 

Surely this is an exact play-
by-play of the nightmares many 
college seniors and internship 
hopefuls have experienced 
leading up to the dreaded job 
search. Although there are no 
quick fixes for your resumes 
and GPAs, interview fashion 
can be a little easier to man-
age. Marlene Starzyk, assistant 
director of Career Development 
and internship coordinator, 
gives a piece of advice that can 
go a long way:

“(Fashion) does change 
depending on what industry 
you’re going into, but the suit 
is a basic requisite.” Overdress-
ing is always a top option, and 
interviewees should only veer 
away from this professional 
look when the company states 
business casual or some other 
attire will be appropriate for a 
meeting or an interview, Star-
zyk said. 

This isn’t to say that young 
professionals can’t show any 
of their personalities through 
fashion choices during these 
occasions, yet it is customary 
to wear darker colors as part of 
conservative dress. 

“Colors such as blacks, 
grays, browns and navy blues,” 
are traditional, says Starzyk. 
However, using pops of color 
is a way to incorporate a little 

personality and versatility into 
otherwise drab office-wear. For 
instance if the interview is tak-
ing place in the spring, a young 
professional could incorporate 
pastels such as soft yellows, 
teals and blues into the basic 
foundation of a gray pant suit. 

This generation of college 
grads utilizes accessories, spe-
cifically jewelry, to illustrate 
aspects of their personalities as 
well. However, Starzyk  finds 
that young professionals should 
be wary and careful regarding 
this department. 

When asked about the new-
ly-popular statement necklaces 
that many young women have 
been sporting she simply states, 
“Save it for clubbing.” Although 
more subdued versions of the 
trend seem to pass the test, 
such as my chandelier-esque 
aquamarine necklace (see photo 
above). 

Tattoos are another popular 
medium Generation Y-ers seem 
to flock towards in terms of 
identifying their interests and 
personality traits. Specifically 
tattoos that would be visible 
with business attire on a day-
to-day basis, Starzyk advises to 
“always air on the side of con-
servative,” and attempt to cover 
them up or distract from the 
body art with a piece of jewelry. 

However, it is important to 
know your audience, says Star-
zyk. Young professionals with 
body art  going into industries 
where this type of expression is 
often accepted and appreciated 
should not be afraid to expose 
them for others to see. The hard 
part is discerning which indus-
tries and companies those are.

Hairstyle and cut is another 
area that individuals can have a 
vast amount of choices in, and 
Starzyk has very simple advice 
to guide students in such a 
broad department. She says to 
keep it “neat, comfortable, and 
not distracting.” It seems most 
women are instructed to pull 
back their locks to keep their 
style tighter as a way to look 

more structured and composed, 
however Starzyk disagrees with 
this outlook. 

As long as hair is not dis-
rupting natural conversation 
and it makes the interviewee 
comfortable, he or she should 
wear his or her hair in the way 
that best suits the individual 
personality and brings out the 
most confidence. 

Interestingly enough, when 
Starzyk asked successful repre-
sentatives from an accounting 
firm what the first thing they 
looked for in an interview, it 
came down to another aspect of 
grooming: fingernails. 

“If there’s not attention to 
detail there...they make a judg-
ment. They’re thinking ... will 
there be that attention to detail 
on the job?’.” This is relevant 
for both males and females, 
Starzyk states. Things like cu-
ticle care and filing make a 
big difference to appearance, 
especially when employers are 
expecting everything else to be 
on point about your appearance 
and your mental preparedness. 

Confidence in appearance 
and attire is a key aspect of get-
ting the right mindset for an 
interview. “Confidence is the 
overriding feature,” Starzyk 
says. Once you have that con-
fidence it opens yourself up to 
employers and allows them to 
connect better with you as a fu-
ture employee. 

For more information and 
guidance on the interview 
process visit the Career Devel-
opment office on the second 
floor of the stadium. Starzyk 
will be running the career at-
tire table at the ISCPA Career-
fest, a career fair being held in 
ResRec on Feb. 1, from 10 a.m. 
to 3 p.m., for those students 
that registered by Jan. 28 as 
required. Registered students 
may visit her and representa-
tives from professional clothing 
stores available to answer ques-
tions at the event. If you cannot 
make the event, contact Career 
Development at 630-637-5141.

Marlene’s Critiques
good:

The grays I chose were wonderful neutrals and they 
wouldn’t distract the employer from me as an individual.1.

2. The bright punch of color I chose for under my blazer 
was a good match to the shades of gray I chose, and it also 
complimented the statement necklace I wore.

3. The closed-toe shoes I chose were a perfect compli-
ment; however, they were very uncomfortable and I would 
choose a pair I had walked in previously to ensure comfort 
and a clear head before walking into an interview situa-
tion. 

bad:

1. I should have looked in a mirror before beginning the 
interview to fix fly-aways I had gained in the wintery 
weather before the interview took place. In the future I 
will take Starzyk’s advice and wear my hair down, how I 
feel most comfortable and confident.

2. I didn’t touch up my manicure before meeting with her 
and had some chips in the polish I chose. I would recom-
mend to bring along a small nail kit when traveling to an 
interview with the bottle of nail polish you’re wearing to 
touch these problems up in case you chip one getting into 
the car or need to file one down quickly.
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